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WE TAKE PRIDE
IN OUR CORE BUSINESS







Stonefields School is a place that is focused on its core purpose of causing learning. Every advantage has been
taken to create a School that provides a real, social and open educational experience for each and every one of
its learners. Stonefields School prides itself in selecting the right staff who collaborate to ensure the four vision
principles become a reality for learners. Learning environments are open, modern and are well resourced with

the latest technologies.

Stonefields School embraces research and evidence to ensure the best knowledge and competency outcomes
for all learners. The School has a reputation for innovative teaching and learning practices. The philosophy of
learning creatively embraces the essence of the New Zealand Curriculum. As a result, the school is showcased

throughout New Zealand and a growing number of countries overseas.

We have a supportive and active community who fully involve themselves in School life. The staff are open, fun
and motivated to ensure that each learner is stretched and experiences fulfilment in learning.

If you would like to view the School or talk to a member of the team, please contact our office on 09 527 7721

or email office@stonefields.school.nz.



VISION

Stonefields School has four vision principles that underpin the Schools strategic purpose and aspirations.

* Building Learning Capacity - That all members of Stonefields School develop their learning capacity
through goal setting, applying the learner competencies and achieve in National Standard areas.
E-learning tools are used to promote and support further learning.

* Collaborating - That all members of Stonefields School develop collaborative skills and values to enable
them to actively interact and contribute as effective members of any community.

* Making Meaning - That all members of Stonefields School problem solve, question, investigate and
make decisions using a learning process, thinking tools and a range of learning strategies to deepen
their understandings of concepts.

* Break Through - That all members of Stonefields School discover and build on strengths and interests

to experience further fulfillmentin learning.
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Capacity Relate, participate and value diversity. Use tools, strategies, skills and strive to achieve success and
happiness in learning and life.

‘Make a contribution knowledge to break codes,

understand, and take action

Know, believe and stretch self as
alearner



ORGANISATIONAL VALUES AND MINDSETS

Because they’re
worth it

Cause Learning - ‘It's what we do’
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Be Determined - ‘Dig deep, aim high’
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Be Courageous - ‘Think big, be brave’

Listen Sincerely - ‘value the voices’ ’))
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@' Collaborate Actively - ‘We go, not ego’
o
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Be Evidenced - ‘Informed next steps’
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Inclusive and Respectful - ‘We’re all in this together’ >
Y
Empower Learners- ‘Make learning visible’ —‘@:
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WHY BUILDING LEARNING CAPACITY?

o Every learner needs to establish strong foundational learning skills in reading, writing and mathematics to
enable and access further learning.

e Learning how to learn is of importance in times when information doubles exponentially.

e Theacquisition and application of learner dispositions better enables learners to know what to do
when they don’t know what to do. Building this capacity is increasingly important in times of uncertainty
and change.

e putting studentsin ‘'m stuck situations’ is key to developing their learning capacity and use of the
learner qualities.

* Beingtransparent (visible) about what progress looks like is engaging and motivating for learners.
Learners who are empowered to know how they are going and what next, are capable of promoting further
learning.

* Building individual’s goal setting capability has a positive effect of learning outcomes.

* Accesstoavariety of e-learning tools further enhances learning and makes learning more engaging.




WHY COLLABORATING?

o |ttakesavillage toraise a child. Many people collaborating sincerely contribute to the successful
educational outcomes and experiences of each learner.

e Proactive and positive relationships are at the heart of effective teaching and learning.

e Theinternet has influenced and changed the way people interact locally and globally through various
social media developments. These environments have great potential to further engage learners,
peers and parents.

e We live ina multi cultural community. Much can be learnt and gained when different views and
perspectives are sought and valued.

e Thereisaninnate sense and drive in mankind to make a contribution to other people and society
asawhole.

e Much more can be achieved and potentially gained when engaged in meaningful collaboration.

e Moreis gained and learning retained when involved in dialogue and discourse with others.

e Opportunities to teach others moves knowledge to a deeper level of understanding.




WHY MAKE MEANING?

e There are no easy answers to future problems. Developing a literacy of a ‘learning process’ is critical to
helping learners solve problems, make informed decisions, answer questions and investigate.

e Learning has been powerful when an individuals understanding is deepened.
e Theintentional teaching of thinking helps learners to make meaning and deepen understandings.

e Inexponential times ‘What learning Matters? continues to evolve and change, learners need to develop and
grasp universal understandings (concepts) to make meaning of the world they live in.

e Weliveinaknowledge era. Individuals need to connect knowledge in new and different ways to solve
future problems.




WHY BREAK THROUGH?

Every individual has innate or potential interests and strengths.

o Learning fulfilment and levels of happiness are increased and enhanced when individuals are given the
opportunity to pursue self/passion led learning.

e Much leverage can be gained when individuals are given the opportunity to pursue self selected learning
opportunities.

o The worlds historic notion of ‘intelligence’ has changed. A wider notion of success is increasingly valued.
e Mastery is critical in times of uncertainty and change.

e Anumberofthe occupations our learners will pursue have not yet been discovered.

e (reating room for student led innovation, entrepreneurship and problem solving opportunities within the
School and wider community is engaging and motivating for learners.




REFERENCES

Building Learning
Capacity

Know, believe and stretch self as

Building Learning Capacity

- Foundational learning skills
New Zealand Curriculum (NZC)

- Learning how to learn
Julia Atkin, Jane Gilbert,
unesco Four Pillars Delors

- Learner dispositions
Guy Claxton, Art Costa,
Sir Ken Robinson

« ‘I'm stuck’
James Nottingham,
John Edwards

- Visible Learning
Shirley Clarke, Michael Absolum,
Black and William, John Hattie

- Goal setting
John Hattie

- elearning
Horizon Report,
Derek Wenmoth,
Rachel Bolstad NZCER

Collaborating
Relate, participate aln_i val_lle diversity.
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Collaborating

- Learning Relationships
Shirley Clarke, Michael Absolum,
Black and william, John Hattie,
Russell Bishop, Vivianne Robinson

- The Internet
Mark Prensky, lan Dukes,
Thomas Friedman

- Making a contribution
Daniel Pink, Open Source
phenomena

- Collaboration.
John Edwards, Vygotsky,
Michael Fullan

- Dialogue and discourse
Peter Senge, Jeremy Kedian

- Teach another.
Bethal Maine Institute

- Shared values
Michael Fullan, Carol Dweck

Making Meaning

Use tools, strategies, skills and
knowledge to break codes,
understand, and take action

Making Meaning

- Alearning process
Pam Hook, Tony Ryan

- Developing understanding
Pam Hook, Jay McTigue,
Lane Clark

- Thinking
Michael Pohl, Pam Hook,
Blooms, John Biggs,
Jamie McKenzie, Art Costa,
Tony Ryan

- What learning Matters?
David Perkins, Mark Treadwell,
Primary Years Programme

- Knowledge era.
Jane Gilbert, Rosemary Hipkins

Breaking Through ,

strive to achieve success and
happiness in learning and life.

Break Through

Interests and strengths.
Tom Rath, Sir Ken Robinson,
Malcolm Gladwell

- Learning fulfilment
Google 20% time, Sir Ken Robinson.
Czikszentmihalyi

- Intelligence
Sir Ken Robinson

Mastery
Malcolm Gladwell, Daniel Pink,
carol Dweck

Future occupations
Shift Happens
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